
Boosting Cleveland’s brain gain
A recent study showed between 2000 and 2013, NEO gained 7,650 adults, ages 25 to 34, with 
college degrees or higher — an 8.9% increase. Burgeoning employment opportunities, up-
and-coming neighborhoods, a revitalized social scene, world-class arts, and the opportunity 
to make a real difference are all contributing factors in attracting, retaining and reclaiming 
talented young professionals. (i)Cleveland contributes to this brain gain. 

(i)Cleveland provides college-age students with an expansive view of the region’s 
resources and immerses them in the professional and civic arenas.  

What people are saying about (i)Cleveland … 

“[It] is a great program to show both 
local interns and those that are not 
from the area an inside perspective of 
Cleveland. I learned a lot about the city 
that I did not know before and I grew up 
here. We were given opportunities that 
otherwise would not have been possible 
without this program. Programs like this 
can make cities great.” 
– 2015 Summer participant

“Our interns consistently name the 
(i)Cleveland experience as one of the most impactful aspects of their internship.”  
– Career Developer, Federal Reserve Bank of Cleveland

 “I genuinely believe that there is no place better to be 
as a young adult. The city is up and coming to say the 
least and I am excited to be a part of its comeback. It 
was a privilege to be surrounded by so many people 
that shared my passion for the city.” 
– Winter Edition 2015 participant

“Great feedback from our interns on their experiences 
with (i)Cleveland. We had two individuals from out of 
this area, so they enjoyed getting to see all of what 
Cleveland has to offer.”
- Recruiting Specialist, Westfield Insurance

“Before the trip, I was considering a 
relocation. However, touring so many of 
the places and speaking with so many 
community folks I realized that Cleveland 
has tremendous assets and so much 
opportunity for the type of work I want to 
do, and the type of people I want to grow 
with and be a part of their community. I 
never knew so much culture, knowledge 
and rich history was in my own backyard.” 
– Service Break 2015 participant from
   Notre Dame College

(i)Cleveland

Winter Edition 2018
Professional education + Career Fair

Thursday, January 4, 2018

Service Breaks
Civic immersion Experience

Customizable to your schedule

Summer Edition
Civic education + engagement Program

2 full session days
1 each in June and July 2017

$250 per intern

Learn more at
www.cleveleads.org/iCleveland

or contact Jill Pecoraro
jpecoraro@cleveleads.org

(216) 592-2226

(i)Cleveland is: 
* Talent attraction *
* Talent retention *

* Civic engagement *
* Community immersion *
* High-level networking *

* Career education *

http://www.cleveleads.org/Civic_Leadership_Institute
mailto:asinger@cleveleads.org


WHY (i)Cleveland? 

Participants: Discover your future in CLE.
•  Live CLE: Discover the myriad Cleveland neighborhoods
    and living options for young professionals. 

•  Work CLE: Get a leg-up on your career with access 
    to exclusive professional opportunities and contacts.

•  Play CLE: Learn about the host of recreational 
    and entertainment opportunities in Cleveland. 

•  Help CLE: Get a behind-the scenes looks at, and hands-on 
    service experience in, the civic sector. 

Employers: Discover your company’s future.
•  Retain talent: Showcase opportunities at your company
    and help keep the brain drain at bay. 

•  Attract talent: Highlight your company’s commitment
    to Northeast Ohio. 

•  Develop talent: Instill leadership skills and civic awareness
    in your interns. 

•  Hire talent: Find talented young people eager to make
    a difference in your company and in our community. 

(i)Cleveland is a program of the Cleveland Leadership Center. CLC’s mission is to build a continuum of civic 
leaders committed to our community’s excellence by serving as a catalyst for civic engagement. 
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Attracting, retaining and reclaiming young leaders to advance NEO.  
Learn more at www.cleveleads.org/iCleveland or call (216) 592-2226.

(i)Cleveland connects talented young people with the 
people, projects and ideas advancing NEO. It immerses 

them in the community,  and engages them in the 
civic sector. By establishing these strong connections 

between energetic young leaders and the community,
(i)Cleveland is helping to expand Cleveland’s talent pool 

to ensure a thriving future for NEO.

http://www.cleveleads.org/Civic_Leadership_Institute

